THE ANALYSIS OF “ROLE SHIFTING” AMONG MULTIETHNIC
COMMUNITY FARM MEMBERS IN TORONTO, CANADA
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To identify the process and extent of “role shifting”
among multiethnic community-based urban agriculture
participants using life story interviews
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Canadian male (C1) decribed the reason why he took a
role as an assistant under Hong Konger female staff (E1):

“I thought it would be good for me to work under
someone with more experience, especially for farming. So
| pushed the farm to hire a farm manager and | will be
assistant manager, which | thought it would work.
Because | am very familiar with the site obviously and |
learned a lot last year, so | thought it would be pretty
good help for whoever farming or leading the farm also.”
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Filipino female (E6) started her garden program

1. How does individual targeting local immigrant mothers and children:

” h members change roles
Level of 9 9 over time? [ind?vidual “We wanted to maybe influence others, and grow
involvement . . ' more and learn from others, and we say ‘okay, there is
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a farm here, so let's start coming here and know more
and help,” whatever capacity.”
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2.How are management roles handed over
from one member to another over time?
in-group “role shifting” ]
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B Snowballing technique for approaching informants

B Asked to describe their life before joining the communit
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